Unison

· Organisations and unions working as partners

Introduction

UNISON is the largest UK trade union. It was formed in 1993 when three public sector unions merged. UNISON has nearly 1.3 million members, over two thirds of which are women. Members work in service industries such as healthcare, education and transport. UNISON believes that workplace disputes can be avoided by good negotiation and agreement.

Rights

Statutory rights are those to which all employees are entitled by law. Other rights may be laid down in the Contract of Employment. In many industries where UNISON is active, there are nationally agreed terms and conditions, making contracting much easier. 

Contracts of employment

Workers have the right to a contract between themselves and their employer. Some terms have to be given in writing no later than two months after the start of the job. These include standard information such as names and dates plus: 

· the job description and what duties have to be carried out

· pension rights, pay, overtime, holiday and sick entitlements

· disciplinary and grievance procedures

· any circumstances in which the worker might have to change location or job

· notice that must be given by either party

· reference to existing collective agreements.

Other rights

Other important workers’ rights include:

· National Minimum Wage – this is the lowest level that anyone can legally be paid

· Working Time Directive – this lays down maximum hours and rest periods.
There are also specific rights aimed at younger people.

UNISON’s job

UNISON negotiates the best possible deal for its members. Sometimes this is through negotiation with employers - called collective bargaining - where the union can speak on behalf of all of its members. Sometimes the union negotiates for a group of workers; sometimes it acts for individual workers. For example, it acts to gain compensation for workers injured in the course of their job. It also lobbies government for changes in the law to benefit workers. For example, it has been drawing attention to the poor pay and conditions of many privately contracted workers in an effort to improve them.

Union Power
· If negotiations fail, unions can consult their membership about taking further action. Examples of such action are:

· all out or selective strikes

· working to rule

· overtime bans.

In the long run, UNISON believes that good employer/employee relationships are built on good partnerships between the two groups. Everyone benefits as there are fewer disputes and workers are valued and therefore more motivated and productive.

Conclusion

UNISON provides support for its members. It sees its role as developing good partnerships between employers and employees.

